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Redevelopment of the Womens Services section of 
Gloucestershire Royal Hospital resulted in Trenton Fire getting 
involved to ensure a robust and safe fire strategy was developed. 
The Trust Fire Officer and approving authority had done a 
significant amount of good work however our fire engineers 
were able to pull all their work together into a cohesive strategy. 
This enabled the building operators to take over the site and be 
confident they understood the fire safety principles and if any 
changes are made in the future the fire risk assessment has a 
solid foundation to work from.  This was more involved than a 
green field site as it needed to fully integrate into the existing 
hospital management procedures yet retain an efficient and 
modern build.
The fire strategy proved the design was mainly compliant with 
published guidance and where variations did occur that the 
solutions were fully justified and shown to provide at least as 
effective fire protection as a code compliant solution but are 
often safer. Working with the Trust Fire Officer, design team 
and client we were able to develop a fully integrated fire safety 
design that worked with the existing hospital procedures and 
benefited from the advantages the management systems 
achieved. 

DIFFICULTIES OVERCOME: The project was designed and 
constructed while the existing hospital was being operated. 
Throughout both these stages we worked hard to ensure the 
works had minimal impact on the existing provisions and there 
were not significant changes in management needing to be 
incorporated. Where possible we always ensure solutions have 
minimal impact on operations.  
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ADDED VALUE: Hospital specific fire safety design, addressing 
all concerns from contractor to end user, reduced delays in 
approving variations.


